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男性（N＝99） 2.7 14.8％ 21.9％












































































そ の 他 0.8％ 0.9％








































































































































































































































































































































































































































































































































 ↓ᮇ㝈䝣䝹䠄㻺㻩㻡㻝㻟䠅 ↓ᮇ㝈䝟䞊䝖䠄㻺㻩㻞㻥䠅 ᭷ᮇ㝈䝣䝹䠄㻺㻩㻝㻟㻞䠅᭷ᮇ㝈䝟䞊䝖䠄㻺㻩㻞㻝䠅 ↓ᮇ㝈䝣䝹䠄㻺㻩㻠㻤㻣 ↓ᮇ㝈䝟䞊䝖䠄㻺㻩㻞㻜㻞䠅 ᭷ᮇ㝈䝣䝹䠄㻺㻩㻟㻝㻟䠅 ᭷ᮇ㝈䝟䞊䝖䠄㻺㻩㻞㻣㻝䠅
௙஦ࡢෆᐜ 0.656 0.658 0.677 0.665 0.608 0.635 0.693 0.595
㈤㔠䞉ሗ㓘 0.453 0.783 0.448 0.437 0.504 0.377 0.374 0.350
ປാ᫬㛫 0.440 0.622 0.523 0.674 0.398 0.347 0.339 0.350
໅ົᙧែ 0.456 0.637 0.419 0.611 0.369 0.487 0.363 0.263
᪼㐍䞉᪼⤥䛾ぢ㏻䛧 0.388 0.580 0.427 䇷 0.337 0.394 0.314 0.190
ఇᬤ䚷᪥ᩘ 0.557 0.732 0.486 0.573 0.578 0.618 0.476 0.409
⫋ሙ䛾ே㛫㛵ಀ 0.600 0.659 0.578 䇷 0.598 0.656 0.530 0.541
㞠⏝ࡢᏳᐃᛶ 0.370 0.489 0.296 0.597 0.425 0.361 0.215 0.350
⚟฼ཌ⏕ 0.474 0.646 0.477 䇷 0.378 0.318 0.340 0.374
ᩍ⫱カ⦎ 0.471 0.722 0.483 䇷 0.393 0.484 0.456 0.467
ṇつ䠄㻺㻩㻝㻟㻟㻥㻕 ὴ㐵䠄㻺㻩㻝㻟㻣㻕 ዎ⣙䠄㻺㻩㻝㻞㻥䠅 䝟䞊䝖䠄㻺㻩㻢㻡䠅 ṇつ䠄㻺㻩㻟㻡㻞䠅 ὴ㐵䠄㻺㻩㻞㻡㻣㻕 ዎ⣙䠄㻺㻩㻝㻡㻠䠅 䝟䞊䝖䠄㻺㻩㻟㻤㻣䠅
௙஦ࡢෆᐜ 0.585 0.626 0.462 0.578 0.511 0.595 0.566 0.589
㈤㔠䞉ሗ㓘 0.565 0.420 0.208 0.765 0.555 0.514 0.560 0.590
ປാ᫬㛫 0.425 0.323 0.279 0.363 0.389 0.487 0.477 0.426
໅ົᙧែ 0.450 0.344 0.184 0.670 0.409 0.438 0.394 0.361
᪼㐍䞉᪼⤥䛾ぢ㏻䛧 0.441 0.413 0.261 0.568 0.395 0.415 0.417 0.393
ఇᬤ䚷᪥ᩘ 0.519 0.590 0.325 0.723 0.542 0.613 0.596 0.584
⫋ሙ䛾ே㛫㛵ಀ 0.510 0.415 0.393 0.708 0.533 0.599 0.579 0.572
㞠⏝ࡢᏳᐃᛶ 0.510 0.292 0.348 0.539 0.490 0.464 0.397 0.498
⚟฼ཌ⏕ 0.494 0.467 0.301 0.440 0.491 0.417 0.277 0.413
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Abstract
ThenumberofatypicalemployeesinJapanandEuropeancountrieshasbeenincreasing.
Thisisduetoariseinthepopularityoftheservicesectorandtheflexibilizationinthelabormar-
ketasaresultofglobalization.
Inrecenttimes,wehavediscussedtheproblem ofanincreaseinatypicalemploymentin
Japan.WeneedtounderstandtheactualsituationofatypicalemploymentinEuropeancountries
thesedaysinordertograsptheproblemfromamultidimensionalperspective.
ThefirstobjectiveofthisstudyistoassessatypicalemploymentinFrance,whichisoneof
themaincountriesoftheEuropeanUnion.Thesecondobjectiveistocomparetheattitudeof
JapaneseandFrenchemployeestowardstheirjobsbymeasuringjobsatisfaction.Forourstudy,
weusedmicroleveldata,colectedbymeansofquestionnairesandinterviews,ofFrenchworkers
in2010andJapaneseworkersin2008.
Themainfindingsareasfolows.
First,employeeswithafixed-termcontractinFrancearesatisfiedwiththeirjobsingeneral.
Theyhavethesamerightsastypicalemployeesdo,suchaspaidholidaysandtraining,andthey
receiveanindemnificationforprecariousemployment.Moreover,thereisahighpossibilitythat
theywilbemovedtoaful-termemploymentcontract.
Second,60%ofmalepart-timeemployeesinFranceareforcedtoworkpart-timenotbytheir
choicebutbytheiremployer.TheirsituationissimilartothatofJapanesemaleemployeeswork-
ingpart-time.
Third,inJapan,typicalemployeesaremoresatisfiedwiththeirwagesandemploymentsecu-
ritythanatypicalemployeesare.However,atypicalemployeesaremoresatisfiedwiththeirwork
timingsandworkingstylethantypicalful-timeemployeesare.Thisshowsthatthereisatrade-
offbetweenastableincomeandunconstrainedtimeintheJapaneseemploymentmarket.
Ontheotherhand,inFrance,someatypicalemployeesareassatisfiedwiththeirwagesand
theirsecurityofemploymentastypicalemployeesare.
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Japanhasbeenabreadwinner-orientedsocietysincethe1970's.Oursocietystilsupportsa
divisionoflaborbygenderinahousehold.Thetypicalemploymentisgeneralyundertakenby
breadwinners（mostlymen）,whiletheatypicalemploymentisundertakenbythosewhohelp
withthehousehold（mostlywomen）.
France,ontheotherhand,hasbeenasocietyorientedtowardsgenderequalitysince1970.
Forpart-timejobs,itremainsgenderdiscriminativesituation.However,jobsatisfactionamong
atypicalemployeesismuchhigherinFrance,thanitisinJapan,whichseemstosuggesther
equalizationpolicyhasbeensuccessful.
Keywords:atypicalemployment,labormarketflexibilization,jobsatisfaction,
comparisonbetweenJapanandFrance,breadwinner-orientedsociety
